How to read your personal summary of total compensation

Your total compensation summary is designed to help you gain a better understanding of the value of the plans provided by Metro
Ontario Inc. It also provides you with an overview of your benefits coverage and can be a useful financial planning tool. The plan
changes announced in the Fall of 2013 which will apply effective January 1, 2015 and January 1, 2017—or immediately for employees
hired after November 18, 2013—are taken into account in this personal summary.

The following is a handy guide to the information you will find in your summary. Please keep in mind that your personal summary may
be slightly different from the example provided here, depending on your own situation.

1. Value of your total compensation
— Provides a breakdown of your total
compensation, expressed as a
percentage of your basic salary.

Personal Summary 2 0 1 3 The paragraph below the table

of total compensation describes the cost sharing between
you and Metro for your insurance and

Brepased ki " pension plans.
Lastname, Firstname
Street This section will not appear if you are

City, Province Postal Code .
not covered under the insurance plan

Thiz docoment iz 3 summary of your totsl compenestion a: 8 cofporate smployas of Matro Inc. and itz subeidisriss. Your total or If your partlc!patl()ln In_ the d d
compenzation raflacts the kay rols that wou play in the swooass of the orzanization. Thiz summany is dasigned to halp vou undsrstand corporate pension an Is suspended.
the velus of the variou: componsants of your total compenestion snd the finsncial security it providas for you. p p p p
For more information, pleasa rafor to your pansion snd bemafits booklsts, of contact the Humen Resowroas dapartmant for vour
division.

Value of your total compensation 2. Personal information — Displays
This tsble prezents the s=lative vales of the various componsnts of your totsl compsnzation a: 8 parcentage of vowr basic zalary. the information in our fileS, including
Componant ua Descripfion i i
e e your b_aS|c salary, the date on which
‘Shor-em incantie E0% | Maximum bomds under The SoraT incaie pan you ]Olned the plan (date of
Pension glan 11.3% Avermge cost assumed by Metm s membersiig in e copoEie pian H
G0N IMSUENCE SN QOVETMEN! DANS 155% AVErE0S COS! 355U Iy METD 7 Q0D (MEUENCE, 3N enrolmentin the plan)v as We” as
Avemge comDaions pa by MEYD 1 M2 lowing goveTmE pans: Empiaymar your normal retirement date, i.e. at
MIUENCE, PIONINGS HEST msuEnce Fian, WO Compensaton, Guenec/Cansis
Fenzion Ban age 65.
AUDMONEE S0CIE0n 5% (D1 3530ME Oy METD 306 T8 SUIDATIONE D00Cy 3N el SXpenies
Esfimated fotal compenzasion 145 9%

Wi you notice an error, please
¥ou pay tha fll cost of tha lons tarm dizshility insurancs, dapandant 1ifa insrsnca, optionsl 1ifs insancs snd optionsl accidantsl dasth contact the Pension department at
and dizmembermant inseranca for you, your spouss, and your children, as applicabla. Metro pays the full cost of the basic life inserancs, .

basic accidantal death & dismembarmant insrance, bealfh and dantal coverage. Undar thepansicn plan, Matro pays tha full contributicn. Head Office at 416-234-6231 as soon
as possible.

Personal information

This summaYy i hased on e flowing BEsic momaton, 35 contaned in wour pasonnel fi2

Dar=af bih Nav=mber 36, 1960 D= af enmiment in the plan Ocsaber 1, 1962
Daiz of hire Samamber 14 1550 Nomal refEmen das Januay 1, 2025
[Basic saay as of January 2078 585,000
Province of employment Cveary

The mansgemen of your compensaion and benefis is conddential. ¥ you nave Sy queEstons, o ANy of TS IMAAMEToN S0PESTE 10 De NScCUEE,
[eass comact e Benadts depariment 2t Head Cffice.

Ewery efirl Nas Desn Mate 10 ensws i e infoemation i TS Smement S S00uEie. In 3y case of degenancy, e oo doruments Wil peval




Financial security for today

Income protection in case of dlsahllrty

Ym!ﬁlenmmwmmy
ar §1,299 par wesk

You e ehgitie 10 Eceve 56 219% of your
=337 up 053,500 plus 45% of your saiary i
EWess 733,500, 0r$3,900 per mondn. This
msmwnmm
U TECEive O QUWSTmENt DEnS.

If you bacoma dizshlad and raceive benefits under tha Matro insursnce
p].ar. your pansion will mhm—'- to accumulate uwp to 12 menths from the
last éa\- workad.

Survivor Benefits

5250499 | #om the pension plan {Decambar 31, 2013)

% by N3 cied 35 T2 msulof an accident
= yor) ad died 35 e meSui of 30 acciden duing A Dusiness ¥Wp on benalf
of kistn

Spouse and beneficiaries

Life and accident insurance and business travel insurance
(basic and optional, if applicable)
Benaficiary(iaz):

John Smith

Pension plan pre-retivement death benefics

Tha law provides that thess bemefits ar= pavsbls to your spouss, Johm
Smith. According te our records, your spounsd: date of birth is
October 15, 1860, If you have no zpousa af the tima of your dasth, the
benafits will ba paid to vour beneficiany{is:). Names. Ev law, aspouss
haz priofity owver a desipnated bemeficisry umlass tha spouss waives
his'hor rights.

Sinca vour facord dindicates that vou have a spouzs and have mot vat
reachad 328 53, had you died on the statement date, wour spousa would
have mceivad the valve of your pansion.

Tha actus] baneficiaries of the surviver bonsfits payshle will be
datermined upon your desth, basad oninformation availsbls to tha
Dension Plan administrstor and in acoordsmos with the applicsbls
lagislation as wall az the Plan provizions.

Eanafit: may alzo b2 pavabls fom the Capnada Penzion Plan, Worers'
Compsnzstion of fiom other govemment plans, s= applicshla.

Dependent Life insurance
Your depandants sl:o banefit fom life insurance coveraza.
You ar2 the bameficiary of this inswanca.

ﬁﬂ,m fom fhe apfional accidentsl deat and
EsmembamEnt insuEnce pan.
55,000 for sach depandent chifden.

$50,000 #0m e opional accidantal desm and
dsmemitemmant insuEnce pian for each
dependant chifd

Health care coverage
Hospital and medical expenses insurance

Typs of care Reimbursamsant

Prscigion ugs | 100% i genesc angs, 0%
Dimct paymen! atEAmet and | 407 omer drigs; $5deductie
iinipivs, and deemed payment | per pEScEpEan

i ofner phamnacies)

HozgitEizaton 100%

[Famipaae mom)| Mo deducitie

Efgiie medica expanzes, A% [100% for vision cam)

inciuding pEmedca setvices Sutiect to canain fimis.
and vision cam =5 4

Dental expenses insurance

Typsofcare Reimbursemsni Deduciible Mazimum
Easicam = i
Resioaive e [per passon
e 9% qeyouad | PETCdEnda
33 yer
Maor cam 0% for 3l of your
comined pfgm
Cenodomics 0% e
It

Thaza plan: cover you, your spousa and your childran. Consult
the information booklst for mor= datails. Wa suggaest thar vou
glways fafor to the provisions of the group insurancs plams
bafore incuming chargs: or undertaking trestments that may
b= axpanziva.

Amounts shown in this saction are basad on the information in
vour fil= at the time the ststement was prepared. Thes=
smounts a2 for illustrative perposes only and can vary over
tima.

3. Income protection in case of
disability — Summarizes your short-
and long-term disability coverage.

4. Survivor benefits — Shows the
amounts your survivor(s) (spouse, or
beneficiaries if there is no spouse)
would be entitled to receive from the
various plans in the event of your
death.

5. Spouse and beneficiaries —
Displays the information in our files
regarding your spouse and
designated beneficiaries.

@ Please review this section
carefully. If the information needs to
be updated, please contact the
Benefits department at Head Office
at 416-234-6565.

6. Dependent life insurance — Shows
the amount of life insurance coverage
for your spouse and dependent
children, if any, for which you are the
beneficiary.

7. Health care coverage and dental
expenses insurance — Shows
reimbursement levels for your
hospital, medical and dental
expenses.

The paragraph below the table
indicates whether your plans cover
you and/or your dependents.



Financial security for tomorrow

Az alIstro Ontario Inc. corpocate emploves, vou a2 2 member of The Great Aflantic & Pacific Company of Canads Limited Composate
Festiremant Plan (r2giztersd with the Financial Services Commission of Omtario under mmber 02645382 (the Plan).

Your estimated pension income
Aszzuming that vou remain smployad by Mstro a2 3 member of the corposats plan until vour retirsment, the monthly income vou would
fageive at various retitemant ages is estimated as follows:

Your total penzion fom Matro i3 composad of wour acoreed pension, basad on 22,25 vears of credited sarvica undar the coqposata plan
and 8 fivayaar svarags salary of 370,607 2 at December 31, 2013, and of a projactad pansziom to your ratifament data Tha amnual
pansion iz dafined 2 16% efawamgﬂ eammg; mines 15% eme::aPamm Plan Bemafits multiplisd b} cta:!ttat! sarvica to a

The estimatad pension payvable fiom the Plan iz caloulated accosding to the normal form of pansion. For your pension accrued bafors
January 1, 2017, the pommal form is a lifs aoooity. I vou have a spouss on your setitement dats the nomal form will inceda a
provision that 50% of vour monthly pension will continue aftsr vour death to vour spouse for the balance of bis o her lifstime. As
annormead in November 2013, for your pension accrued from Japweary 1, 2017, the normsl form will changs to a lifs apeeity with a
guarsntes of 10 vesrs for &ll mambsere,

Ottheer forme of panzion ar2 availshls. Howevear, ifvou heve a spouss and you wish to chooss an options]l fomm of payment thet provides

FOUL spoikis with no bonafits at all of with a pansion egqual to less than §0%4 of vour pansion, lagislation mguires that vou both waive the

ks pention in writing.

Thaza astimatas ar= intendad to give you an idea of how vour ratitement income will compars to your corrent zalary. They are therefom

baseé on vour cimrant basic salary 2= of Japuary 1, 2014 and the 2014 Canads Pension Plan Yearly Maximum Penzionshls Eamings
3.'2,5{.‘-0 We kave taken into mtbmmum pansion per wear of servics prescribed by the Income Tax Act (52,697 in

2013 and $2,770 in 2014). We have assumed that thiz meximuem pansion will remsain at the 2014 level for fiters vears,

Your actusl bensfits will vary depending om vour sslary and chanpes in your siteation. Futers statements will reflact thasa chanmes.

Early retirement
You will become ligibla for sarly retitement on Movember 20, 2015, when vou r2ach ama 55.

The penzicn astimate: for ages 55, 60 apd 63 taka into account the early setitement reduction poovidad by the plan. For the penzien
acoread prics to January 1, 2017, the mduction iz 4% for each vesr betwssn vour age at satirement and ass 63 if vou have at least
10 vears of plan membarship. For the pansion accreed on and after Jamuery 1, 2017, tha raduction iz 4% for sach vear batwam vour
a;eatEﬁm-znt.m:tageésif}'o‘uhmeatlsastlﬂ}mm’planmem'bemlﬁp.If)wdnnmhaveatlsaatlbyaauafplm
membarzhip, the raduction iz basad on an actusrisl sguivalenca.

Canada Pension Plan [CPP}

You could alzo b2 entitlad to a pasion from the Canada Pension Plan (CPP), providing that vou contributad to that plan and fulfill
aligibility mquirements. Az of Japeary 1, 2014, the maximem monthly CPP penzion payvsbls at aga 65 amountad to $1,038. The
CPP pansicn can be paid a: eardy as ame 60 and iz reduced accosdingly. The smount of vour CPP pansion will dapend on vour
paricd of contribution and vour pansionshls esming: during that perod. Thersfoes, the actual smount vou will receive could ba
differsnt from  the maximwem smoent For mor2  information om  the CPP,  wisit Samvice Capada™s  website
at W sanvicacanads gooca

0ld Age Security [DAS)

You could also be aligible to raceive the Old Aze Security (OAS) pension as of aga §7, or as early as a=ma &5 if you were bom pricr
to 1861. As of Japuary 1, 2014, the maximem monthly OAS pension amounted to $551. Urder incoms tax mulss, if your pet income
in any vasr during setiremant axoaads A certEin amount {§71,500 in 2014}, the OAS pansion will be reduced. For mor= information
an the Old Az S-:mﬂty progam, vizit Service Canada’s wabsita at WWw.servioacanada peoca

8.

10.

11.

Your estimated pension income —
Shows, for the normal form of
pension, the estimated monthly
income you would receive from Metro
at various retirement ages, based on
your current credited service and
five-year average salary, as well as
your projected credited service and
current basic salary.

Early retirement — Shows the date
on which you will become eligible for
early retirement and explains how
your pension would be reduced
depending on your age at retirement.

Canada Pension Plan — Describes
the benefits you could be entitled to
under this government plan.

Old Age Security (OAS) — Shows
the maximum monthly OAS pension
you could receive based on the
current year maximum.



Employment termination benefits

If wou had 1sft wour smplovymeant on Dscamber 31, 2013, vou would
hkava basn entitled to an acoreed pension of 32,005 beginming at
ams 63.

The valua of your bensfits was estimated at $200,800 a= of
Decambeor 51, 2013. Ploasz nota that thi: smount < vary
zignificantly depanding on the cslculation dsts, owing in particular
to interest rate fuchestions.

If vou ar= undar aza 53 upon teminatien of your smployment, you
can transfer the valus of your bensfitz to a lodied-in setitement
apcount (LIF.A), amother smploysr's pansion plan, ifthat plan sllows
it, of an inswrance company to purchasa a lifs snoeity, This teansfar
can ba mada tax-fres up to the maximpm pemmittad by the Secome
T Acr. Any portion snceading this marimum will be reimbursad in
«cash, lezz spplicabls taomes.

Howavar, if tha value of your bansfitz iz lasz than 20% or if vour
anmual acored pansion i2 less than 4% of the Year's Maximum
Panzionshles Esmings {YMPE) for the yesr of your termination of
amploymeant, vou are antitlad toarefimd ofthe amoumt of to tranefor
the valua of vour banafits to a Fagistarad Fatirement Savings Plan
{PF.EP). The YMPE for 2014 is 352,500,

You can glzo chobss to raceiva your pantion bafoes ama 65, but not
bafore a== 55, Your pansion will then be actuarislly redwced, a:
applicabla.

Tha valre of any benafit payshls at the time of your desth or your

temingtion of smplovyment will not ba les: than the minimem
‘bemafit provided for by the applicsbls legsl requirements.

Death benefits during retirement
In the avent of your death dering setirement, the benafits will vary

dapanding on whather of not you have a spouze when you =tise and
the chosan form of penzion payment.

Financial position of the plan

Apcording to the last sctisrisl valeation of the Corporats Fostirsment
Plam, &= at July 1, 2011, the Plan is not fully findsd. The tramsfer
tatio of the Plam is 57% comparsd with 83% a2 at Tuly 1, 2010, the
dats of the previous actisrial valwstion. This mesns that if the Plan
had besn terminated as af July 1, 2011, the fimd's aszetz would have
bomn ipsufficiont to provids gl bomefits sccrmed undar the DPlan to
that date. In acoordancs with lapislative saguirements, the Company
is making the paceszary contributions to the psnsion fund to bring
tha zolvency fatio up to 100%. If upon termination of the Plan the
transfar atio warz lasz than 1 and if that shortfsll were pot fimdad,
tha amount of bapsfits would be reducad. The Company sxpacts to
contimi2 the Plan indsfinitsly. On sn onzoine basis, tha Plam
provides that any acteanis]l swplu: may be wsad to educe the
Company's contributions or may ba rstemad to the Company. If the
Plan iz =ver torminated the Plam providss that any asssts of the
fimds ramsining, aftar provision: have baan mads to pay all pansion
bensfits, will ba r=temad to the Company.

12. Employment termination benefits
— Describes the benefits you would
be entitled to if you left the Company,
and how you could, if you are under
55, transfer the accumulated value of
your pension to an authorized
retirement savings vehicle.

If you are over age 55, a table shows
the monthly early retirement pension
for which you are currently eligible.

13. Financial position of the plan —
Provides information on the financial
status of the pension plan based on
the latest actuarial valuations.
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